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Improve employability
by upskilling

Deliver 
diversified 

workforce …

Adapt workforce
to production

need

Provide for 
work-life 
balance

Deliver
portable 
rights

Secure 
access to 

talents

Act as
career agent

Increase 
business

competitiveness

Reduce 
undeclared work 

& unemployement

Increase work incomes & 
purchasing power

Enrich GDP by 
sales revenues

Increase
inclusiveness

Provide
stepping stone

Create
more work 

opportunities

Provide 
quality &

meaningful
work

Improve 
access &  

tranparency
of

labour 
market

Facilitate
work transitions &

social mobility
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Agency work revenue (billion €), 2017

























Bring all members

together

Highest-decision

making body

Meet at least 2 

times/year

Balanced

representation of 2 

types of members)

Manage WEC-

Europe

Meet at least 3 

times/year

Permanently

established

Focus on specific

activities

Temporarly

established

Focus on specific

issues

Responsible for 

day-to-day

operations, 

coordinating

lobbying & work of 

committees





+ Standing invitation for Managing Director 

of WEC-Europe





Coordination of EU 
Advocacy and 
European Public 
Affairs, exchange and 
best-practice sharing 
on national issues

Chair:
Sonja van Lieshout

20 Members

3 Meetings per year

Public 
Affairs

Dialogue with UNI-
Europa

EU policies, regulation 
and joint research

Chair up for election: 
Sebastien Delfosse

20 Members

3 Meetings per year

EU 
Sectoral 
Social 

Dialogue

Coordination function for both committees with

Michael Freyag (Head Office)



Taskforce EU Data 
Protection 
Regulation

No formal chair

10 Members

Taskforce on EU 
Directive on 
transparent and 
predictable working 
conditions

Chair / coordinator: 
Sonja van Lieshout

6 Members

Issue 
Taskforces

Currently no

country-specific

Taskforces. These 

will only be set up

on request of and in 

cooperation with

National 

Federations

concerned





Profiling the 
HR services

Thought
Leadership

Quality
Standards

Best 
practices/

Networking

Advocacy








